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The “study abroad effect” on graduate’s career prospects

Study abroad can improve a

graduateds

New research presented by
the Council for Industry and
Higher Education (CIHE) has
reaffirmed the consensus
that studying abroad is an
excellent way for graduates
to boost their career pros-
pects. The report, entitled
Global Horizons and the
Role of Employers, found
that businesses are increas-
ingly seeking to recruit
graduates with a global per-
spective, particularly those
who have the initiative to
study overseas as part of
their learning. Graduates
who have studied abroad
tend to be more culturally

aware, more independent
and better able to work in
multicultural teams. Richard
Brown, Chief Executive of
the CIHE, said “Business
considers that the UK devel-
ops some of the best gradu-
ates in the world. But our
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get that wider global per-
spective.” Will Archer, Di-
rector of I-Graduate, the
firm who undertook a sur-
vey of 15,000 graduates for
the report, said “In today’s
turbulent times it is more
important than ever for
every graduate to demon-
strate an international di-
mension to their thinking,
and there is no better way
to demonstrate this than to
study or work for a period
overseas.” Keith Dugdale,
Director of Global Recruit-
ment at KPMG, added “We
want to see more UK gradu-
ates developing a global
perspective through inter-

What is Erasmus?

national experience. They
will have to work with
global clients and mix with a
range of people from differ-
ent cultures. They have to
be at home with cultural
differences”.

As well as giving students a
more global respective, a
period of study abroad is a
great way to develop “soft
skills”, such as independ-
ence, initiative and commu-
nication, that employers
value so highly and enable
graduates to stand out from
the crowd when competing
in the job market.

If any member of staff is
interested in setting up an
exchange partnership in
their subject area, please
contact Robb Cunningham
in the Centre for Collabora-
tive programmes on exten-
sion 6218 or email
r.cunningham@chi.ac.uk .
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Erasmus is part is the EU’s flagship
higher education initiative. It encour-
ages student and staff mobility for work
and study, and promotes trans-national
co-operation projects among universi-
ties across Europe. The scheme cur-
rently involves nine out of every ten
European higher education institutions
and supports co-operation between the

universities of 31 countries. It funds
students to spend part of their degree
programme studying at a partner uni-
versity or on a work placement else-
where in Europe for 3-12 months. Staff
can also get funding to visit a partner
university to deliver a short teaching
programme (at least five hours in dura-
tion ). Funding is also available for

“intensive programmes”, which involve
a consortium of at least three European
universities collaborating to deliver a
short teaching programme to partici-
pating students on a chosen subject
(lasting @ minimum of two weeks).

See page 2 for information on the Eras-
mus application deadline.
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International Study Visit hosted by University of Chichester

The University recently
hosted a weekend confer-
ence to launch a network

% of university teachers from
i European universities keen

to share expertise on effec-

| tive learning and teaching in

HE. This first meeting of

Colleagues from Europe and €ULEARN (www.eulearn.eu),
beyond came together for the an initiative of Duncan Rea-

euLEARN conference.

FOR A DETAILED
EXPLANATION
OF HOW TO SET
UP AN
EXCHANGE
PARTNERSHIP
(BOTH
EUROPEAN AND
INTERNATIONAL)
PLEASE SEE THE
STUDY ABROAD
SECTION OF
PORTIA, FOUND
UNDER
QUI CK

vey and Phil Verrill from
Chichester, brought together
participants from as far
apart as the Azores and Rus-
sia to begin to identify and
address shared problems in

learning and teaching in
European universities.
The event has led to the
recent submission of a
EHpPpANN
tional Lifelong Learning
Strategies programme. The
bid has 17 partners, includ-
ing Chichester. If successful,
the project will involve
workshops in Portugal and
Lithuania and an HE learning
and teaching conference in
Slovakia. Chichester would
also host a pilot Continuing
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Professional Development
event focussing on ways of
addressing the biggest chal-
lenges met by University
tedtHerSin DgagPgiwith
the Bologna Process, to be
led over three days by a
team from Chichester, Dun-
dee, Bishop Grosseteste
Lincoln, Budapest University
of Technology and Econom-
ics (Hungary), Aveiro
(Portugal), Castilla-La Man-
cha (Spain) and the Autono-
mous University of Madrid.

Successful Grundtvig bid: the shape of teacher education for the 21* century

University of Chichester
teacher educators are look-
ing forward to a new two-
year collaboration with
teacher training bodies in
Spain and Turkey as we con-
sider together ways of help-
ing teachers develop the
new skills needed to succeed
as their roles and responsi-
bilities evolve. Led by the

Education Department for
Galicia Province (Spain),
funding from the EU’s
Grundtvig Programme will
cover the cost of mobility
(travel, board and lodging)
for Chichester staff to work
with the other partners.
Chichester’s share of the
funding is €18000 to cover
at least 12 visits. We will

Erasmus funding deadlines

The annual Erasmus funding
deadline is approaching. The
University must submit its
application for 2009/2010
funding by March 13th 2009,

0 UNI based on projected mobility
L I N Kfigu@s. Therefore, any new

Erasmus exchange partner-
ships must be approved at
the very latest by the begin-
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ning of March 2009. Setting
up a partnership generally
requires a site visit, so inter-
ested staff should contact
Robb Cunningham in the
Centre for Collaborative Pro-
grammes as soon as possi-
ble.

also host working visits for
the group.

For more information,
please contact Dr Duncan
Reavey on
d.reavey@chi.ac.uk

The deadline for Erasmus
Intensive Programme fund-
ing applications will be 13th
March 2009 as well. Staff
interested in setting up an
Intensive programme should
also contact Robb Cunning-
ham, email
r.cunningham@chi.ac.uk.
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The Bologna Process explained

The Bologna Process began
in 1998 at a ministerial
meeting in Sorbonne,
though its name wasn’t
coined until a year later,
when ministers of higher
education from 29 countries
met in the northern Italian
city of Bologna to sign the
Bologna Declaration.

The overarching aim of the
Process is to create a Euro-
pean Higher Education Area
(EHEA), based on interna-
tional cooperation and aca-
demic exchange that is at-
tractive to European stu-
dents and staff as well as to
students and staff from
other parts of the world. The
system should support the
free movement of citizens
by enabling higher education
qualifications to be recog-
nised across the whole of
the EHEA (see first feature
box).

It is a common misconcep-
tion that the Bologna Proc-
ess is a Brussels-led drive to
homogenise higher educa-
tion across Europe. This cer-
tainly is not the case; Bolo-
gna is carried out at a na-
tional level and is an agree-
ment between Ministers of
Higher Education in each
signatory country (of which
there are 46, including some
outside of the European
Union). Ministers convene
every two years at Bologna
ministerial summits (the
next is to be held in Leuven
in April 2009) to discuss pro-
gress and decide what fu-
ture reforms need to hap-
pen. The reforms take the
form of recommendations to

participating countries
rather than legal obligations
and each country has a Bolo-
gna Follow-Up Group that
advises on how best to im-
plement them. The Euro-
pean Union is supportive of
Bologna and many of the
activities it funds support
the aims (Erasmus ex-
changes, for example), but it
has no direct influence over
the process itself. The rich
diversity of Europe is seen as
a great strength and Bologna
strives to maintain institu-
tional and national auton-
omy in higher education -
harmonisation rather than
homogenisation is the key.
Indeed, the communiqué
that came out of the London
ministerial meeting in 2007
states: “Building on our rich
and diverse European cul-
tural heritage, we are devel-
oping an EHEA based on
institutional autonomy, aca-
demic freedom, equal op-
portunities and democratic
principles that will facilitate
mobility, increase employ-
ability and strengthen
Europe’s attractiveness and
competitiveness.”

Where are we now?

Ten years on from the begin-
ning of the process, and just
two years from 2010, the
year that stakeholders
hoped the EHEA would be in
full swing by, how has the
Bologna Process pro-
gressed? Measurement can
be difficult; each signatory
country has a responsibility
to implement the Bologna
recommendations, and as
such, each country has im-
plemented the reforms at a
different pace. Of the ten

action lines that characterise
Bologna (see second feature
box), some have been
achieved, some are in pro-
gress and some need a lot
more attention, and each to
varying degrees across the
EHEA. In terms of achieve-
ment of the action lines, the
UK can reasonably claim to
score well on most, though
falls short on the establish-
ment of a system of credits,
through its low take-up of
the Europe-wide credit sys-
tem ECTS (although Chiches-
ter scores excellently on this
front, issuing all graduates
with a transcript showing
ECTS credits); outgoing Eras-
mus mobility (an area in
which the UK has historically
underperformed but in re-
cent years has shown a
slight upturn); and promot-
ing the attractiveness of the
EHEA.

The Bologna Process is cer-
tainly a work in progress; Dr
John Smith, Deputy Secre-
tary-General of the Euro-
pean Universities Associa-
tion, asks the question “isn’t
2010 less a deadline for
completion, more the start
of a new phase?” And as it
prepares to continue with
the implementation of its
reforms, there are many
new challenges to consider,
such as globalisation; the
changing demographics of
Europe; the growing link to
the EU’s Lisbon agenda; and
individual institutions’ and
nations’ differing stages of
internationalisation.

For more information, visit
www.europeunit.ac.uk
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The envisaged
European Higher
Education Area will:

 facilitate
mobility of students,
graduates and higher
education staff;

I  prepare students
for their future
careers and for life as
active citizens in
democratic societies,
and support their
personal
development;

I  offer broad
access to high-quality
higher education,
based on democratic
principles

Leuven in Belgium, the venue
of the next Bologna ministe-
rial meeting in April 2009.

The ten “Bologna
action lines”:

1. Adoption of a
system of easily
readable and
comparable degrees
2. Adoption of a
system essentially
based on two cycles

3. Establishment of a
system of credits

4. Promotion of
mobility

5. Promotion of
European co-operation
in quality assurance

6. Promotion of the
European dimension in
higher education

7. Lifelong learning

8. Higher education
institutions and
students

9. Promoting the
attractiveness of the
European Higher
Education Area

10. Doctoral studies
and the synergy
between the EHEA and
ERA



Five days in Stockholm

The Erasmus programme offers funding Walking into Danshogskolan, | encoun-
for staff to visit Erasmus partner univer- tered a strikingly modern building; spa-
sities and deliver teaching to students. In cious, clean and cool and furnished in a

May, Dr Ann Nugent took part in an

style that, as you might expect of Swe-

Erasmus teaching visit to Danshogskolanden, made me think “IKEA”. A tour of

(University College of Dance) in Stock-

holm, Sweden. Here is her account of
the experience:

Flying over Sweden towards the North
Pole and looking down through a cloud-
less sky, | see a land of frozen lakes and
forests and feel | am travelling to the
edge of the world. | remember how
beguiling the sun is in May in Sweden
after the long dark winter. | remember
because of the year | spent as a dancer
In the Gothenburg Ballet in Southern
Sweden.

It’s challenging preparing for a trip such
as this. | had offered five hours of lec-
tures, they came back requesting thir-
teen; they did point out that this was
rather a lot of teaching for such a short
space of time, but | said why not! And
what kind of groups would | face? What
kind of dance enquiries had the students
been introduced to? Gun Roman, pro-
fessor at Danshogskolan, said she
wanted the students to learn about
British choreographers and the work of
William Forsythe. Their requests meant
that lecture notes and visual materials
took up most of my suitcase, but | didn’t
want to go unprepared!

the building revealed more of this style
and fabulous spacious organisation and
facilities; excellent technical equipment
and wonderfully designed studios and
lecture rooms (one of the tutorial rooms
is organised with cushions so that stu-
dents and tutors can work in a medita-
tive atmosphere). The students here
don’t know how lucky they are; though
seeing their well organised but small
library made me appreciate what a good
collection we have on the Bishop Otter
campus.

Over the two days | met some extraordi-
narily gifted dancers amongst the stu-
dents, and as we explored the work of
Forsythe together | sensed a real under-
standing develop. As well as studio
sessions, | was also able to run two
classes with a group of Dance Teaching
students, where we discussed criticism
and analysis and the work of a selection
of British choreographers with real en-
thusiasm. The sessions with the stu-
dents did not feel like work and | wished
we could have spent weeks together,
rather than hours, which in the end can
only provide a taster. Though three of
the students | taught | will meet again -
they are coming to study with us in
Chichester on an Erasmus exchange in

University

UNIVERSITY OF CHICHEER

Stockholm, capital of Sweden.

the autumn semester.

As | flew back over the lakes and forest,
my head buzzing and my heart full of
the impact of so many friendly people
who shared the language of Dance, |
can’t help wondering about all that has
happened and how it already feels like a
dream. It was real though, and a month
later a student from one of the classes |
had taken, who had stood out as a po-
tential dance writer, turned up in Chich-
ester to attend a study day | was run-
ning for dance critics looking at dance
from other cultures. It was then that |
really felt conscious of the value of the
Erasmus exchange.

If any staff are interested in taking part

in an Erasmus staff exchange, or setting
up an Erasmus partnership, please con-
tact Robb Cunningham in the Centre for
Collaborative Programmes, Office A108

This newsletter has been produced by the Centre for Collaborative Programmes. For more infor-

mation on study abroad programmes please visit the Study Abroad section on Portia, found

under Uni Quick Links.

Robb Cunningham, Collaborative Programmes Officer (European/International Developments)

R.cunningham@chi.ac.uk
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